Intern With Steelcase

Intern with Steelcase
As a Steelcase intern, you will gain
real-world, hands-on experience
and be treated as an equal member
of the team from day one. You will
be welcomed into a family network
that extends beyond your business
function into an interdisciplinary
network of experts in their fields.

Our interns work directly alongside
experts in their space and support
projects that ladder up to our company
vision of creating places that help
people work better, be inspired and
grow to their full potential.

Through a Steelcase internship, you
will have a high level of exposure and
visibility to our Senior Executive Team
(SET), who are highly invested in our
talent pipeline. Over the summer, you
will have the opportunity to meet with
and hear from every member of our
SET as part of the “Executive Speaker
Series” we’ve created specifically for
our interns.

While every day is different here at
Steelcase typical activities for interns
include:
•

Daily stand-up meetings

•

Business function tasks & collaboration time

•

Networking & “coffee chats” with different
employees at the company

•

Final Project work

Similar to full-time employees, you will have
flexibility with your daily schedule. While flexibility
varies by role and team, we support choice and
control for our employees so they can choose the
best place to do their best work.

As an intern, you will also have full access to our
Wellbeing Hub, which includes massage therapy,
an onsite health coach, a fitness center and an
on-site nurse. And most importantly, you will
benefit from the employee discount on Steelcase
products!

Ask about our relocation reimbursement and a
housing subsidy for our U.S.-based interns.

Our Approach to Hybrid Work
At Steelcase, we know that work matters and can
provide people with a deep sense of purpose. The
workplace offers us a shared space designed for
community, innovation and learning, a place to
connect and conduct our most meaningful work. As
such, our office is the primary hub for doing work,
but by no means is it the only place.

Steelcase employees have always had a say in
where they work - whether that is in the office, at
home, or somewhere in between. We will continue
to maintain this practice as part of our larger hybrid
work strategy.

Our employees know their working style best,
which is why they have the choice and control
to choose how and where they work. This belief
extends beyond just working on or off-campus,
but also to where our employees work within our
office. Because our life’s work is to create the
best workplaces, our employees benefit from that
expertise and quality in our own spaces.

While flexibility varies by role and team, we support
choice and control for our employees so they can
choose the best place to do their best work.

Steelcase ESG Story
At-a-Glance

Steelcase has always aspired to create lasting value for people — our customers,
employees, communities and partners. We believe that our business is a force for good and
we’ve woven the core components of ESG – environment, social and governance – into
every aspect of our work to make that a reality. Here’s how:

Healthy Planet Environment

We are committed to lowering greenhouse gasses emitted in the creation of our products.
We’ve established an internal carbon core team, which includes an executive oversight
committee, to drive and monitor progress toward the goals associated with our climate
commitment.
We hold our stakeholders and clients to the same standards we hold ourselves. We work
with our key suppliers to set their own science-based targets and encourage them to share
their progress and efforts with us in turn, holding each other accountable.

Healthy People Social

People are at the center of everything we do at Steelcase. We want to be a company that
all of our employees are proud to be a part of, and we strive to create an environment that
allows people to grow and thrive. We are committed to integrating diversity, equity and
inclusion into our strategy and day-to-day practices at all levels of our business.
To support this mission on a grander scale, we’ve implemented a series of learning
experiences for leaders and employees that promote inclusive behavior, social learning and
accountability. In addition, our global DEI Champions program empowers employees to
drive DEI change within their local teams. Every individual brings unique value to the office
and unlocking the contributions every person amplifies their impact and empowers them to
reach their full potential.

Healthy Culture Governance

While we take pride in receiving awards that recognize Steelcase as one of America’s Best
Large Employers or one of the World’s Most Admired Companies, we aspire to be much
more than the accolades. We belong to a global community built on mutual respect and
positive relationships. We believe decisions are best made by employees closest to the
issues who understand, and embrace our belief that business is a force for good.
At Steelcase, everyone’s voice is heard, because we know that trusting and empowering
our people allows our employees to thrive. Their deep understanding of, and adherence to,
our purpose and values furthers our commitment to integrity, authenticity and trust placed in
us by our partners. That’s what makes us a great place to work.
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