AGihik

BirnE s
AEHREINAN SIS R ERSRREH RS RIS,

© iz o

ZETHRRENESHNBMEHNNEZENX, WEFHAEE, —ARENTE/L NS, B—UNES5EAMSER
R—PEBEFMANZSENRE. X2t SelH.

Kim DabbsZSteelcaseIHt R EIMREEE R, EFERENAE, TEEFENRERXL, tlERSLXEMmA
75 E: ASteelcase AR TAHEEMTEFAERNMX ZBIEISEHZNE, #5360341E, WL T iinfEsFE—&
®a77, BESEUREM SRR, DRSS TR TR FAHTX,

360: BRI LU —LL6IF, tENEISStE Rt 2 AR ARIIG?

Kim Dabbs: B TRE R FTFEEXR, FEMEHENRLFATE, HIT—BEESHAEAHBIENANL. ERHEAN]
HERFER—LERNNRT., Bit, ZEMNERATRINFEVIBLREREN, HNFRT Ml KEEER, )
£ 5 Janay BroweriAB &EINHEXR R, tMEFBEIBASMIEPUblic Thread®ER, MISEMERRININEFTER
EMEBMEMEREIFIRE, BiTTLUEXLEEIELT]HSteelcaseMIFFMi%kitf. Public Thread AEAIFAZEEIR T
XA ANHRERT UFR KON TEU R TSR, XEEmeeR D EFmHBRTREISMEENEE. XMHE=XFE
MARREBIMENHIEURTFSRIRE, XPRTEEFMARRSE,


https://www.steelcase.com/asia-zh/research/topics/people-planet/

EENE, SteelcaseflEverybody Can Change By Design(ECBD)&[EEF, FEEIRPBLEZRFERBHXBIZFTIZ
THBEERRAERWER, T300ZFESMTRHIN—IIE, MITARE T 24N 2MARERAMMIEREERE
IRBIMERE, BIGNARRKZIRIGR, ROBRFINTEFHIFR, MIHRH T L%, Rz — M &EEREBIE, "I
HEREK, TE—NKFRBENEEFRS, HNETHARINE—TZHRIFAEMBLENIR, ILRIMNNEIENS
S5#HXHR, MEZENZSTMNHINEREEFER, FHERESNE,

.....'...... ( < '
B S S S
02020 .

360: Mt R EIFERHHLE X IN LS HEMS EZE ARREE?

KD: =t St RERNN TP ERELETE, ESteelcase, HITESEHKESZHRKEFE—LZORN, B
RYHNEIHR IR ERTH, RIIFMEINEZMARURITNARZERNAEX. HMNEES BRiBTIFE4
. BITERERIENEZRA—INRBFAEMB, Eib, U E=AXFELERITEBE—ET N KSEFS
& BOEHAEMRALZTR, RE—BARBIBRRSENEHGE.

HHENMNFRITEXTRIMERAARXE, HNBETREAEMWAFmEXE, SFEENOHARFE. RTUK
HEFBANT HNFIRERREGRRIOME, WLEAHEITFLUINENYT KAt KB TIEEE. HIBHEE
BELEEE), FRERITBAEAR, tBRRE, STIEREEHRE, RITREIZERGRHEA, BRRIMIMSHERE
i, REXPNERREXFEREN, MRS IEERZMAORREXIFIZER,

7777 2


https://www.un.org/sustainabledevelopment/blog/2015/12/sustainable-development-goals-kick-off-with-start-of-new-year/
https://www.un.org/sustainabledevelopment/blog/2015/12/sustainable-development-goals-kick-off-with-start-of-new-year/
https://www.steelcase.com/eu-en/spaces-inspiration/workplace-design-approach/

360: Eatlfam BV ER R THRBEHSOIFINEREIE?

KD: t ZEIHTMAKR SR E. EREWHAMRED. HNABHEHSE, BMMITHNETHTEHE— Qs R
PR, MERERZIAERABEML, WBREINMEREE, WRIKI]ESteelcaseRIMABSIEUH, HERK
MRS KX BMIZOFITE. EFR—NMIFREH S5 Talent 20259 & FR R XFE—PEXRBEZILIN D ZMUEASD
RFRERNEBMREEZE, FRVBRANKNTUATFESHNEL AR, FHit. ©RRRETRIILSEN, B2
FANAEIHIDNA, Steelcase’TEHZBIFHEREA, EELXNMEIREER,

360: AU EIFMX T ERELEFMRN “BnEs” , MEANEERERTBRNEXEN, BEEtARGIR?

KD: ZAFr S 2B EZ], FT—RANRTIIREHLES. I MNEESSHE, ME, MIERENZHHENE
WHRNEIERNEL, HE, BMERERS. BAMBERLEAS . —HKEWHNEFEREEKISSEBIREIEM,
HAEE, TRONPRITHEFERNRE, REFRNNERMZNNLS, FAMMERAFEENE, AEEZFRESR
EXHE5HH.

360: BEMSEXLEHZRNR T H LIRIFMLE R 5E?

KD: S E| -t 56T, FRIAOERTER T HiH. &M, MEURMEKT, HEXFBAMEZERX . {1
A HEHMXRFHADERR. BAmERR, JUEHAMRRERAEFH—HF

AT SRIMNRER™, HMNOENEEARMERL L, RFBEKEIMERFE. M1]5 S0 kFEE, BT
—MNAE—ARR A “Camp Ignite” ZZMAIZE, SteelcaseMIHPAR R ATE—ERIBEIAYILE KT T A%
BRg. 2ERARTIRAR—IAKRNAR, HlE, “XMBAFARKEFEESteelcaseTIF, RARKINTERENE
MXFEEXNER. " R—EHRSXH2IFETUNER. BNANEBRALFNHEZNSRERALZIM,
AR T T RIT AT RSttt =R Iaey 8 B eI,

360: EIE AR EM M A AR REANNAFTER X IENRIHRKR SR, AN FXNHAERFARMIE?

KD: U#iEIEHZH. 1SS XFMEFRANBE S S RERFH—LRE. MEIFESIFRNE, HIIB<E
ASHELLECH B XAEES 1SS, MA, HEFXBEEIHKIETRINREMEIIATNNE.

“F—RARBSIIMNEFUIZBERMIE, IEEFREE, ENEERKNER. ~

XITERERE? EARE. SATNFAIEREBERE S, ERXA LT R R — P EIMNAENTFMSIE?
fAscanit,

7777



777 4



360: HESHEXMRKEIXMMIIBIRZNE, UKAMIFTERSBIAL, 1SS ARNEHIE?

KD: S Ff ] —EEd XERIRIZRY, IEERED, EAEXFNNSEFAICHGEANEBLYE, HLBRXMERNHTS
Eo GRS, MIIERNEEHRATFMNERRENEREXFR, AMEMNIITRE, BN —RELE
BIR AN At TSR T 2F RN

ERAEFPEHEED, RMNOURIE-—R[ATECHOMNIMERE1E, ARFEBHIATREERNERHIR HINET
—MEARMBEIERS, UWEHiTBSSeXmE L, BRFRIMEEMbIT, “MNRIREEBIET SteelcaseMIFIRFMA
7, MREEMAATER? 7 HNLRMMNHICHETERERD. MINRERNEMITIA—FhEE eI E—HMNEER
NAREHIMNNTRERN. ERXNTE—AHREFGHESHARRRLFAAIERI. Fit, HISMiE
5, MAENBOZEIFNELIERRIENRN, EEMIIRIIERE, EFAENRPERIIAA—BEGE, Flit,
BIE—RMENERITE, RISEMINBARPIIANEIITERARKEE. AR T L,

360: BIEELAMEXTH =8I TIER S RINE?

77?



KD: : UG E BRI AR E —+, XERA—TIRBRG R RIS EERWALIZANHMIZRERN. 8kt
TEM, FIRSHIRES T UINITFSAENFRGE, ENNRSHFRRR HITMIFTUASMBI—ERR—
gk, (BREIE—MEIFT X URAR TN JIGARFENME. WRKNATUZEHT, BARKNNENERIES
R T BMo

Kim DabbsZSteelcaseMtt SRl B E5E RN, THMSteelcaseZEIJ+BIFPOMENEIFUIRATRE BEiG, 1
BUIMENDRREATE, MESREET —LEIFHMITmME, UWBRRENH, BTFt—EMLBECCERNS | ER T
BEIMEMNAFRFSE, IEEREREL IS, FHEHTR0IF B,

7777



	目标革命
	具有社区影响力的全新方法如何带来持续改变并吸引员工参与。


