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https://www.steelcase.com/research/articles/topics/post-covid-workplace/better-together-future-shared-spaces-office/

*Cushman and Wakefield which surveyed 40,000 people
globally reports under 10% will work from home full-time.

*Gensler’ s U.S. Work from Home Survey 2020 reports only
12% of workers want to work from home full-time.
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