XUFIAZL
RTHHREEANE., BNIATEER L ERIT?
LIRS SEHEBNPDERARDL

© o5

EARER

01 &Y
MANIBSS FEEFHHRFESEZK

02 =HABERDMA
FBRADANEZMBBEE

03 DAFENFE—HEE
ek E R ER AR

04 BT SHMEMAVEAE(E
THRRTERNEAFER


https://www.steelcase.com/asia-zh/research/topics/culture-talent/
https://www.steelcase.com/asia-zh/research/articles/working-home-around-world/
https://www.steelcase.com/asia-zh/research/articles/first-wave-workplace-change/
https://www.steelcase.com/asia-zh/research/articles/changing-employee-expectations/

05  UFEENMHIMNAEL
A ERFEEMRRAIZ E]) AT

\ St s gy A
MAMNBEFERHFFIEN
ERERIFILSEEZAUNEECE 2 EAME 7 HNBEEENESERL, HNETMENEEALHEE
BT —EHABIRENEHFER.

A, RAR. IR SINANEB R TUE, AMNBDR/MERTNR. ERBRIRLN, BEERDAH
RIBAKMECESR—GARIMENLIKERZH, RAUEHMBTRARAEZRRAINESRENARIFAHERK.
FRMMKIBERRDNRAERERDAE, ABEMEINEHFREINR, HHRTABERBEISHERTEER
EHREEND AL,

EEREITZ AREE ERDARIAKLER L SEE —FLEAR REAEMELENBNRT
ERMASTHIAMER, DA RRRIEKEERE L.

FIERR R Ln Tl

MERRRSEE, BRM2RANEREAnOE, ERACHFESHENGT, B
RAEFAERTHREARNE—BESE,

B, EENTIEMENERERN, AREBMPEIMNLKESMNDATEERE, KMHERINFHELNE
RAER,

HRZMHN QB AN BRIBEETERE. QABRERMX. FrbesiTik. XUURIFSEMEEMAER
. MENMAAARMSHRER, MFEEIFHARE—RNERIMEEDAENXENE, TP
ANEEMNMEREMRKR, RTHERB TS ORANETEZH,

XTHRRIRS
(Steelcase£HIRE) WIIF. RIMDATEFRT 2HEH. tIRREINAREEVFAEIRNEE R,
MTERE BT REDAERBIZREE S

BMEIBIBRELUR, Steelcase—HEMFRINALEZZ HFBNBAUME R TN SHIEEEIF LURZFAERLL
BREASRANTEER T — T2 0A, TETRIARRAAZNNRF MR,

XRIREME T )\ MEEMANGEHR, SEHMEITEMAREBERINAS I ARKDARANEE, NAGZELEN
ESNEEMRMEMMFTIIULSFNENM, ESTEREFFEN, RitS5EMALKEL32,000A%

SteelcaseM N T BIHERIAFTR T EARK KRB, FESZHPBUERUB TRHALEMEE,

P2222702°7°2°72°7°727°272°7°2°7°2?7


https://www.steelcase.com/asia-zh/research/articles/four-macro-shifts-organizations-need-address/

HRERIFDR

02 2BABEZRNLY
MBSHkEL

THEBRRS
EMENZIER, D ELRE,

hbspt.forms.create({

region: “nal” ,

portalld: “1822507” ,
formld: “ac53806f-
ce60-4d6a-9723-e69e5ech72cf”

b;

2727202027202


https://www.steelcase.com/asia-en/research/articles/working-home-around-world/
https://www.steelcase.com/asia-zh/research/articles/working-home-around-world/
https://www.steelcase.com/asia-zh/research/articles/working-home-around-world/

	员工的期望值已然改变。您的办公空间是否已经准备好?
	全球报告：与时俱进的期望值及未来办公
	在本报告中

	
	从人们的过往经历中学习经验
	新冠疫情持续肆虐，居家办公模式的短板也日益凸显，显然它并不适合所有的员工，也没有可适用于所有公司的单一理想方案。
	关于研究报告
	下载完整版报告


