SEA AN
HET I

TERVIRTS: 1RHA5RR

© 7 9%

N

BReg &L e BRIt T, miRILESMFMER, RERNAFHFRE—HAE. BoIDRABEILBEREZHIA
ALLUEERECERN IR, B8, —MEKNFEEEZEWARSIEAR, SE—% NPRIFEEL, BEIEEE
MEZTENAMR. MINFEEACHRTIRETENE. Q. BissiHERLS LR,

B _(EREAER) RE, EfFELAEAE(BM). EERITHNEZR (Aetna) FWEBZ LI HP—LEBTINRAS
EEDAETNE. REBIEWEINRE, SIFFAREIEERRTENSIE. hEL AT, BIE, RTAEBAL
WHY. EFRARE, ReRMERIENRS B A .

=R Gallup 2017 EM—HIREETR, R HBIMET B 60% = 80% MBI ARENAEIL . RTRME, MITHRZA
BB T & IE SIS MESE], MITETEREESZIRS TN, MELTAEMMSRAERROEENEE.
NEEEENIETE, ATHEERBADAE, BHEESHENDAE, TEHERMR T, itIEEEEST
TERIDRIFFR.

YR

Weifr 360 SRESHER, 7RSSR HRZEMFINEE .

RETHA
A BRI E S A T E S EE RIS AN ST,
1. X1

XWERATRERHHINY, BAJRERRIMNERAY, JIMRERERME TR ZMRS ABEENXLEE,

Zrl —Ekld, M ARAER— A —REIFEREENE. i, AMSREEFZMHIANIREIEL
DR ERHEEREZ, AMMNEE 8. TEARETHER, SH—Er#zmRuBnEs,

FEGNE —AXIREEANEKR, EEWRIT TREMTRHIANNBE. AMMNSOEE, AMIEEREEXE
TRIMH RS, BANRAL NI LUZHAER, MEINEY. AAHEMBEATER; BAEEEARL, WELE
z=

Ko

ME —eIFEHE TANNTEARK MSFRNRES . AEREEERE BENTIEARL . BLRRER
R XX R AR REBER AL LIS R R R ME.

Rk —LERE) LB —HERTEE N, REARERA—NNIAY. MIBENRUNE—HIH. tIIRE
—EAEmE. BEXHNER.

2. ATHLE
ARG, RATHVE—BR— R BRI,


https://www.steelcase.com/asia-zh/research/topics/hybrid-work/
http://www.npr.org/sections/alltechconsidered/2017/07/11/535398716/some-employers-are-rethinking-telework-citing-a-need-for-better-collaboration?ft=nprml&f=535398716
https://www.wsj.com/articles/ibm-a-pioneer-of-remote-work-calls-workers-back-to-the-office-1495108802?utm_content=buffere071c&utm_medium=social&utm_source=twitter.com&utm_campaign=buffer
https://www.steelcase.com/research/articles/topics/employee-engagement/people-searching-better-places-work/
https://www.steelcase.com/research/articles/topics/employee-engagement/why-employee-engagement-matters/
https://www.steelcase.com/research/articles/topics/wellbeing/restoration-office/
https://www.steelcase.com/research/articles/topics/employee-engagement/people-searching-better-places-work/
https://www.steelcase.com/research/articles/topics/creativity/beauty-choice/

3 > TR, EEREEERER 20 MEFER, =02 — ma HWER
ke, HIN=902Z2— MmIF¢%,%T ZfPERENE, WREHMEIVHNER, ARKRAE, BUHRTEFHRE
FHEES.

X Steelcase MEMMFTHIMMmE R (Ipsos) BXELZMH (2IAARE) , BEMARTIFFRIOARME T
ErRS. H&WT— A%m%ﬂé.ﬂﬂEEEMmIﬁlﬁﬁﬁMﬁ%E@tﬁo%%,WLEEWmIE%%
B RiEEFENZEE B S TEZRMIER

3. Bl
PHEFRANREE, EREBTIFSHWER, FEEMEIARTHREEIKF,

FREM. FRERAMFVILIENEB —BRMEEEBNER, FAR. BEEEMEEIUNENEMAENZHN, LK
MEEBSMHAME, E—RHP, TEBANVEAWPMILE, RITBFELLINESNBEEBTEMRERITE,

AR RFEAA NN FFIREAER S RFIARRB IIE FATAILUERARBRNEDQZAR, HATHREEFIIEE
3, AEPEVEISRTERNIFT. (#i3% _((E#RTS0EE) )

tesh, EAMIRSE. 1ESRIMSEANA TE REER A IR B AN TIEAR, NSV RaE0S e RS E UIFM A LTRNT
Fo Ak, AMBREEEINE, FTRERRILKELEN 4.

4. HmEIETE
MNMTEIRBIAA, VSBSFERLEIRAREZETE, ILAMTIUBEZEREXNIE. RINELED, AIETEAS
E'\Iﬂzo

PTELHSXITERNIER LEFTR, BUFEMR. ERMRHTHEZ. XFEUHFHNERLENNRA
I~

TIM BROWN | IDEO HWEEHITE 3 Steelcase EFEMR

AMVEEEREF Brown BIE. 77% AN, QIENR—HEENT(FRKEL. A, 69% HMANNBERRTESD XL
ZENEERE. EiY, REBDPMAFEHANECHQARREEIES], BERMIEINRE, SENEFTFRER RS
71, BEBAEIHERESHRMERNTSNE.

BERFREGHL, RTIFECH, FRRRARFNEE, FEHLERBHEEL. WNFEGEIE. £H
Steelcase MM AR BXFHL T —RINT HE# LI TREMIZH “QIRZE" o

R AZER TR

“GEITRIBEETET, EEARHLERNER, SIZEMGTNTERABRAXNRE, 7

2?27?27


https://www.steelcase.com/steelcase-global-report/
https://www.steelcase.com/insights/articles/driving-the-wellbeing-of-people/

JAMES LUDWIG | Steelcase £Ekigit &

RE— N TEEBZFANATEUSHENIIESR. Ak, Steelcase igIHIMRINA—MHZEMRNESRES, B
A HRFEAR, KADTANMARREHS . AMTAURELFSE, REMM T TESEERS M IEAH.

FMNO AN TR BN R REETBBAREDRT . BIHREEMIENTIR LNENDRGFINRRT . EFR
FINERERTRIER T, BRSNS E—RE TR BLE S M eNEH.

NFRNEZE Mg BRI LR, 1EhR _“RENDRGFL” N _“BEFR=E" .

2?27?27


https://www.steelcase.com/spaces-inspiration/resilient-workplace/
https://www.steelcase.com/spaces-inspiration/inspiring-office-workspaces/

	工作的状态：模糊界限
	收听
	发生了什么
	1. 文化
	2. 员工敬业度
	3. 科技
	4. 转向创意工作
	模糊办公室的界限


