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Sandra Garcia
Workplace Consultant

Though Sandra has a strong vocational background in sales and marketing, her passion for organizational sociology and change
management have driven her to perform different roles within Steelcase, all of them oriented around unveiling, understanding and
solving customer needs. She believes in lifelong learning and searches to keep discovering and understanding behavior, trends,
and technology. Sandra joined Steelcase Mexico in 2009 and moved to the WorkLife Center in Paris, France in 2011. Today sheis a
Workplace Consultant for the Europe, Middle East and Africa (EMEA) team, where she looks after the strategic alliances with the real
estate and design community. Sandra has also recently started an Executive Master’s in Sociology of the Enterprise and Change
Strategy.
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